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Trusts Trust Trust
2019 | 2020 | 2021 | 2022 | 2019 | 2020 | 2021 | 2022 | 2019 | 2020 | 2021 | 2022 | 2019 | 2020 | 2021 | 2022 | 2019 | 2020 | 2021 | 2022 |Responses| Trend
Percentage of staff experiencing harassment,bullying or abuse [staff with LTCor lliness | 20.0% | 27.8% | 21.9% | 241% | 251% | 325% | 25.7% | 306% | 31.2% | 152% | 143% | 165% | 21.0% | 283% | 21.8% | 16.8% | 251% | 15.1% | 106% | 16.0% | 15.6% | 211
from patients / service users, relatives or the public in last 12 —
Staff without LTC or
months i 11.6% | 19.0% | 163% | 17.3% | 18.2% | 24.2% | 21.6% | 23.1% | 24.5% | 144% | 97% | 13.0% | 14.8% | 18.8% | 15.0% | 18.8% | 20.7% | 147% | 119% | 11.2% | 13.9% | 1017
Percentage of staff experiencing harassment, bullying or abuse | St with LTCorlness [ 136 | 15.1% | 18.7% | 166% | 152% | s9% | 11.9% | 10a% | 152% | 17.4% | 17.9% | 167% | o3% | 153% | 138% | 189% | 121% | 110% | 18% | 150% [ sox [ 210
f in last 12 month Staff without LTC
rom managers in fast 12 months III:es:" S 7.6% | 100% | 98% | 91% | o96% | 75% | 85% | 73% | 6% | 98% | 54% | 68% | e5% | 71% | 94% | 108% | se% | 75% | 72% | 75% | s5a% | 1000
Percentage of staff experiencing harassment, bullying or abuse | St with LTCor lness [ 185% | 27.3% | 25.a% | 265% | 2a2% | 15.% | 202% | 237% | 199% | 27.4% | 225% | 2a7% | 1se% | 226% | 213% | 265% | 223% | 21a% | 187% | 213% [ wax | 200
from other coll in last 12 month: Staff without LTC
rom other colleagues in fast 12 months III:es:" S 155% | 16.6% | 16.6% | 16.5% | 15.4% | 13.4% | 14.5% | 162% | 164% | 15.7% | 9.8% | 9.4% | 91% | 12.7% | 11.9% | 165% | 15.4% | 13.9% | 12.6% | 13.3% | 14.5% | 998 f
Percentage of staff saying that the last time they experienced Staff with LTC or llness 55.0% | 53.4% | 49.3% | 54.0% | 54.2% | 52.2% | 56.4% | 54.0% | 66.0% | 45.6% | 45.8% | 42.6% | 46.8% | 56.3% | 55.8% | 61.7% | 59.2% | 56.3% | 50.8% | 58.5% | 45.6% 57 r
harassment, bullying or abuse at work, they or a 5
. Staff without LTC or
reported it i 528% | 47.7% | 48.4% | 48.8% | 52.5% | 50.4% | 533% | 58.9% | 56.8% | 40.7% | 482% | 39.7% | 527% | 515% | 46.8% | 50.6% | 54.6% | 50.0% | 48.9% | 48.8% | 607% | 206
e of staff who believe that their organisation provides |S2ffWith LTCor liness | 57.5% | 52.3% | s12% | s23% | s2a% | e25% | soow | 47.8% | 4sa% | a7.4% | sa7% | sasw | sso | su2% | seow | ssew | ssaw | sae% | 619% | sn.5% | e1s% | 208
I opportunities f i ti Staff without LTC
equalopportunities for career progression or promotion Illses:" LiElreer 64.7% | 58.9% | 593% | 593% | 593% | 71.4% | 65.7% | 63.3% | 683% | 593% | 62.1% | 62.4% | 66.1% | 60.8% | 60.4% | 59.3% | 623% | 64.0% | 66.6% | 65.2% | 68.7% | 1009
Percentage of staff who have felt pressure from their manager to [staff with LTCor lliness | 30.6% | 26.7% | 20.8% | 20.8% | 26.6% | 24.4% | 40.0% | 20.8% | 25.9% | 393% | 209% | 25.8% | 21.3% | 365% | 20.4% | 316% | 252% | 26.7% | 26.9% | 31.5% | 26.6% | 143
come to work, despite not feeling well enough to perform their 5
. Staff without LTC or
duties i 269% | 206% | 216% | 204% | 201% | 14.9% | 213% | 204% | 218% | 225% | 19.8% | 206% | 17.4% | 235% | 307% | 307% | 22.8% | 204% | 235% | 23.8% | 17.0% | 435
Percentage of staffsatisfied with the extent to which their Staff with LTCor llness | 52.1% | 44.3% | 44.3% | 39.1% | 30.0% | s17% | 455% | 43.0% | 43.7% | 388% | 45.0% | 43.0% | 30.9% | 30.6% | 35.0% | a1.3% | 38.1% | 463% | 26.1% | 37.5% | as.1% | 213
lues their work Staff without LTC
values theirwor Ill:es:" LRElreen 50.9% | 56.1% | 55.6% | 48.9% | 51.0% | 61.8% | 59.3% | 48.9% | 53.0% | 47.5% | 55.2% | 48.6% | 525% | 50.0% | 483% | 44.8% | 43.4% | 60.1% | 58.7% | s55.7% | s65% | 1018
Percentage of staff with a long lasting health condition or illness
saying their employer has made ad dj (s) to Staff with LTCor lliness | 75.0% | 76.5% | 77.0% | 71.4% | 76.7% | 86.1% | 70.0% | 67.2% | 70.6% | 72.1% | 71.6% | 71.4% | 76.4% | 78.0% | 76.3% | e8.6% | 69.4% | 77.8% | 77.7% | 69a% | 767% | 120
enable them to carry out their work
Staff with LTCor lllness | 750 | 720 | 710 | 690 | 7.0% | 750 | 720 | 680 | 7.0% [ 670 | 700 | 700 | 69% | 690 | 700 | 680 | e6% | 720 | 710 | 700 | 73% | 213
Staff engagement score (0-10) = —
Staff without LTC
Ill:es:" CREAeer 7.70 760 | 750 | 740 | 73% | 770 | 770 | 750 | 76% | 730 | 750 | 720 | 73% | 730 | 710 | 60 | 70% | 770 | 770 | 760 | 77% | 1020
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